

BYLAWS
Chinqually Booters Soccer Club
Adopted: 03/08/2021
Amended in accordance with the requirements as allowed under Article 8, of these: 
Amended XX/XX/XXXX by vote of General Membership  

ARTICLE 1 -- TITLE 
 
[bookmark: _gjdgxs]This organization shall be known as the Chinqually Booters Soccer Club (CBSC), hereinafter referred to as the Club.

Chinqually Booters Rec (CBRec) is the recreational soccer program and Thurston County United (TC United) is the competitive soccer program of the Club.
 
ARTICLE 2 -- PURPOSE 
 
The sole purpose of the Club is to deliver organized programs that teach, promote, and govern all aspects of the game of soccer among players who elect to join the Club.  

The Club is a Washington State non-profit, incorporated organization, recognized as tax exempt under Section 501(c)(3) of the United States Internal Revenue Code with the sole objective of providing a soccer venue for youth and young adults, residing within and around Lacey, Washington and adjacent portions of Thurston County. 

 ARTICLE 3 -- CONTROL AND AUTHORITY 
 
Administration of this Club shall be vested in a body, the Board of Directors, consisting of five elected officers, a President, Vice President, Secretary, Treasurer, and Registrar, as outlined in Article 5 and board members at large. 

The Club, being a member of other governing entities, will abide by and incorporate all directives, policies, rules and procedures of these governing bodies. The term “Governing Body” for the purposes of these Bylaws is defined as the organization that is responsible for the season and league, that each program intends to participate, for each of the respective team in the Club.


Notwithstanding any other provision of these Bylaws, no director, officer, employee, member, or representative of this corporation shall take any action or carry on any activity by or on behalf of the corporation not permitted to be taken or carried on by an organization exempt under Section 501(c)(3) of the Internal Revenue Code as it now exists or may be amended, or by any organization contributions to which are deductible under Section 170(c)(2) of such Code and Regulations as it now exists or may be amended. No part of the net earnings of the corporation shall benefit or be distributable to any director, officer, member, or other private person, except that the corporation shall be authorized and empowered to pay reasonable compensation for services rendered and to make payments and distributions in furtherance of the purposes set forth in these Bylaws.
 
ARTICLE 4 -- CLUB MEMBERSHIP 
 
The membership of the Club shall consist of Board Members, Club managers and trainers, and all registered players and coaches. 

All Club members are required to abide by Club Bylaws and Rules and Regulations as adopted by the Board of Directors. Failure to do so will be grounds for revocation of membership privileges by the Executive Committee.

ARTICLE 5 -- CLUB ORGANIZATION 
 
A. Board of Directors: The responsibility and authority for conducting the business of the Club shall rest with the Board of Directors, which shall consist of the elected officers as set forth below, the director of coaching, and board members at large elected by the adult membership of the Club.  

The term of each board member is for two (2) years with half of the board retired for review and renewal each year. Elected officers shall follow this pattern; President and Secretary on even years and Vice President, Treasurer and Registrar on odd years at the Annual Meeting. Notwithstanding the foregoing, the term limits set forth herein may be waived by the Board under unusual circumstances.  

B. Officers:  The Elected Officers of the Club shall be President, Vice-President, Secretary, Treasurer, Club Registrar and TC President. Any two Board offices may be held by the same individual, except that of Secretary or Treasurer, who may not serve concurrently as the President of the Club.  All Elected Officers shall be associated with the Club as parents, coaches, assistant coaches, team managers, team representatives or volunteers. 

The duties of Elected Officers shall be as follows: 

1. President: 
a. The President shall preside at all meetings of the Board of Directors and shall exercise and perform such other powers and duties as may be, from time to time, assigned by the Board or prescribed by these By-Laws.  
b. The President shall be the chief executive officer of the Club. The President shall generally supervise and direct the business, the Officers, the Club Manager, and Committees of the Club. 
c. The President shall be subject to the control and direction of the Board.


2. Vice-President: Shall act as the President whenever the latter is not present at or is excused from presence at a Club meeting or function as outlined above. 

3. Secretary: The Secretary shall keep full and complete records of the proceedings of the Board of Director’s meetings; write correspondence to all teams regarding meetings and events of the Club.  The Secretary shall also be responsible for preparing the agenda for each annual and general meeting of the Club.  The secretary shall maintain a list of all Board of Directors, Officers, Managers, Representatives, and other contacts for all Teams affiliated with the Club.  The CBRec Club Manager may perform certain duties of the Secretary upon approval of the Club Board of Directors. 

4. Treasurer:  The Treasurer shall keep financial records of all transactions including all incoming and outgoing moneys; shall obtain approval from President or Vice President for all invoices over $500.00, shall maintain a checking account with signature authority by the President, Vice-President or a Board of Director member approved by the Board; and shall report on the financial status of the Club at each meeting.  The Treasurer shall prepare a preliminary annual Club Budget for presentation at a general meeting in January of each year, with a final Club Budget presented to the Board of Directors and to the Club General Membership in February each year. 

5. Club Registrar:  The Club Registrar is the person(s) selected by the Club Board of Directors to act as the registration coordinator for the youth players and is tasked with aligning new and returning players within age group and gender to form teams, this extends to scheduling games, fields, and referees during the season.  It also includes these duties for any tournaments that the Club conducts during the year.  The Club Register shall assist the CBRec Club Manager and/or TC United Manager in timely obtaining RMA clearance for all coaches, assistant coaches, team managers, and team volunteers as required. The CBRec Club Manager and/or the TC United Manager may perform certain duties of the Club Registrar upon approval of the Club Board of Directors. 

6. TC President: The TC President shall oversee the management of TC United subject to control and direction of the Board.
	

C. Vacancies:  Vacancies may occur for Club Elected Officers, Positions, and Directors during tenure of the term. A planned and unplanned vacancy may be filled by a new candidate by a majority quorum of the Club Board of Directors approval. The vacancy appointment shall continue for the remaining unexpired portion of the term. A vacancy in any officer position shall be filled in the manner described in these By-laws for regular appointment for that office.

If a Board Member or Elected Officer a) misses three (3) consecutive meetings without notice, b) is negligent in his/her responsibilities as set forth in these Bylaws, or c) is in violation of the Washington Youth Soccer Code of Ethics, then the Board Member may be removed by a majority vote of the Board.

D. Team Representatives:  Each team, which is a member of this Club, shall be allotted one Team Representative.  Team Representatives may be the Coach, Assistant Coach, Team Manager, or Team Volunteer.   

The Team Representative may have a vote on all of the following:   
 
1. Items of business at Annual and General meetings,  
2. Changes to Club and game rules at Annual/General meetings and Coaches meetings, 
3. Election of the Elected Officer Positions as President, Vice-President, Treasurer, Secretary, and/or Club Registrar, 
4. Adoption of the annual budget,  
5. Any other supplementary budget items,  
6. Amendments to these By-Laws and  
7. Provisional rules and regulations as described in ARTICLE 9 of these By-laws. 

E. Committees:  Club Committees, and Club Representatives to a Governing Body Committees, shall be appointed by the Board of Directors as needed from Team Representatives and Board Members.  The chairman of each Club Committee shall coordinate with the chairperson of corresponding committees of Governing Body and other Clubs affiliated with the Governing Body.  Chairperson and members of Club standing committees shall be appointed by the Board of Directors as soon as practicable after the Annual/General Meeting or as vacancies occur.  

Club standing Committees shall consist of the following: 

1. Executive Committee: Consisting solely of Club Elected Officers. This Committee is charged with the day-to-day operations of the Club for matters that do not require a vote by the Board of Directors as set forth in these Bylaws. The Executive Committee may delegate any or all of its responsibilities as appropriate so long as such delegation is not in violation of the Club Bylaws or Rules and Regulations, 
2. Disciplinary Committee: Coordinate Club disciplinary hearings.
3. Tournament/Match Committee:  Coordinate Club tournaments and match arrangements and requirements with other local soccer organizations.  This Committee is charged with arranging annual soccer events other than regular season activities. 
4. Ad-Hoc Committees: Coordinate single initiative committees to support the Club, Program, or Board of Directors.
5. Marketing Committee: Coordinate marketing and/or community outreach for the Club.
 
F. Removal/Resignation:  Any Officer may be removed by the Board of Directors for neglect of duties at any meeting of the Board.  An Officer may resign at any time by giving thirty (30) days written notice, either by electronic or personal delivery, to the Club. 

G. Fiscal Year and Records:  The Club fiscal year shall be from January 1 to December 31 of the same year. The Club shall keep complete and accurate records of its meetings, financial status, and bank records. The Club shall comply with all requirements of the appropriate Governing Body, City, State, and Federal reporting and record keeping requirements. Records should be kept and maintained in the form and location as directed by the Board.


Article 7 -- PAID POSITIONS

A.	The Club has the right to establish paid positions to meet the needs of the Club. These positions include, but are not limited to, a CBRec Manager, a TC United Manager, a Director of Coaching, and a SuperMod Manager. The duties and responsibilities of each paid position shall be defined in the contract and/or job description associated with the Club and the individual holding the paid position. The Board has final approval of the hiring of the person to fill a paid position. Any paid position of the Club cannot be a voting member of the Board except for the Director of Coaching as set forth in Article 5. Termination of employment in any paid position is subject to final approval by the Board.

ARTICLE 8 -- MEETINGS 
 
The Club shall hold four categories of meeting: Annual/General Meetings, Coaches Meetings, Monthly Board of Director Meetings, and Executive Committee Sessions. 
 
A. Annual/General Meetings: The Club shall hold an Annual/General Meeting in January of each year for the purpose of reviewing the past year’s activities and for the election of Officers to positions on the Board of Directors that are vacant or expired.  Additional Club General Meetings may be called by the President as needed, or when requested by a majority of the Board of Directors and/or a 50% positive vote of the affiliated Teams Representatives. 

1. A quorum for an Annual/General Meeting shall consist of at least fifty percent (50%) of board members including seventy-five (75) percent of the executive board eligible to vote at a convened General Meeting.  In the event of a quorum failure or a failure, the Annual General Meeting shall be postponed; to be held within two (2) weeks, at a time and place to be designated by the President or by a majority of the Board of Directors by those present. 

2. The order of business at the Annual/General Meeting shall be: 
i. Roll call 
ii. Minutes of last General Meeting 
iii. Officers and/or Committee reports 
iv. Unfinished business 
v. Proposals 
vi. By-Law changes 
vii. Election of officers
viii. Paid Position Reports 
ix. New business 
x. Adjournment 

B. Coaches Meetings: Coaches Meetings are general membership meetings for the assembly of current and prospective Coaches, Assistant Coaches, Team Managers, Team Volunteers, Parents, and Club Board Members.  These are established to deliver the season schedules; to train, educate and conduct clinics; to present safety and risk management issues; and/or to present changes in rules and regulations for play of the game of soccer per the Governing Body.  They may also be used to present operational and planning discussions for the Club. 

C. Board of Directors Meetings:  The Board of Directors meetings shall be held monthly on the second (2nd) Monday of the month in a publicly accessible and available location. If said date or location is changed it should be published on the Club website and via email to the Board of Directors. 

1. A quorum shall consist of fifty (50) percent or more of the Board of Directors. 

2. The membership of the Club shall be notified as to the time, place, and agenda of the Executive Session meetings, which shall be open to all Board Members.

D. Executive Committee Sessions: Executive Committee Sessions shall be called by the President as needed or when requested by fifty (50) percent or more of the elected officers.  Executive Committee Sessions are for Executive Committee planning for the conduct of Club business, which cannot be deferred until a Board of Directors Meeting or an Annual General Meeting can be held.  Executive Committee Sessions are not open to non-members of the Executive Committee except by invitation of the Executive Committee.  Results of these sessions shall be presented to the Club and its membership at the monthly Board of Directors meetings, Coaches Meetings and/or at the Club Annual/General Meeting if determined pertinent to the agenda.

E. Membership Voting:  At all public meetings each of the following people are allowed one vote:  Board Member, Officer, Committee Chairperson(s), and Team Volunteers.  Each team is allowed one vote, although each Coach, Assistant Coach, Team Manager, Team Volunteer, Parent, and Player of a team is allowed to express their viewpoints on the issue before a vote is taken. The Club Registrar will verify all those that are present and eligible to vote. 

F. Procedures: Meetings will be conducted pursuant to generally accepted parliamentary procedures so long as such procedures are not inconsistent with the Bylaws of this Club.
 
ARTICLE 9 -- BY-LAWS, CHANGES, AMENDMENTS 
 
Changes or amendments to these By-Laws may be affected only at a Club 
Annual/General Meeting with at least thirty (30) days consideration of changes by the Club Board, put to a vote at which one vote may be cast by the representative of each registered team and the Club Board.  By-Law changes or amendments are adopted when approved by a two-thirds (2/3) majority and within accordance of the board quorum of those present and eligible to vote at an Annual/General Meeting. 

A. Submittal for change or amendments to these By-Laws must be submitted in writing to the Secretary of the Club thirty (30) days before an Annual/General Meeting, and must be transmitted to the member teams by the Secretary fifteen (15) days prior to said meeting. 

B. These By-Laws and changes and amendments thereto shall be consistent with the requirements of the Governing Body Constitutions, By-Laws and Rules and Regulations. 
 
ARTICLE 10 – TEMPORARY RULES AND REGULATIONS
 
A.	The Board of Directors may from time to time make temporary rules or regulations governing specific cases or occasions not provided for in these By-Laws, but which may be necessary for achieving the objectives or conducting the business of the Club.  This may be done by a two-thirds (2/3) majority vote of the Board.  Temporary rules or regulations so adopted will be put before the membership of the Club for approval or disapproval at the next scheduled Annual/General Meeting, Coaches Meeting or Board Meeting.  

ARTICLE 11 – FUND-RAISING 
 
All fund-raising activities by a team or a program to obtain a corporate sponsor to help with expenses, where the Club is represented, shall have prior approval by the Board of Directors and awareness of the Program Manager before the event occurs.   
 
All Club fund-raising activities must abide by the Governing Body rules and with involvement the Club and associated Programs. 

Each team, other than those in the Super-Mod program, affiliated with the Club may obtain a Team Sponsor for team expenses, uniforms and equipment.  Team Sponsors may be businesses, organizations, individuals, or groups of individuals

NOTE: If a Team Sponsor would like a tax deduction for their gift or donation, funds must be submitted to the Club Treasurer for recording and distribution to the respective team or organization of the Club. All sponsorships to the Super-Mod program will be used for the enhancement of the program rather than an individual team.


ARTICLE 12 -- TEAM MEMBERSHIP MISCONDUCT 
 
Any team member; a player, coach, assistant coach, manager, volunteer, representative or parent, that is identified as committing an act declared as misconduct shall be governed by the respective Program Rules and Regulations, by these Club By-laws, and by the Rules of the Governing Body of the Club. 
 
ARTICLE 13 -- RULES AND REGULATIONS 
 
A. Club obligates each Program, CBRec and TC United, through its respective manager, to present a complete set of Rules and Regulations as appropriate for their respective organization to govern each team, player, coach, assistant coach, team manager, team representative, team volunteer, associated parents and/or guardians in compliance with these Club By-laws and within the appropriate Governing Body Rules and Regulations. 

B. The Board of Directors shall approve or deny Program Rules and Regulations necessary to achieve the objectives of the Club.  Program Rules and Regulations must be approved, changed, or amended at Monthly Board of Directors Meetings. 

C. The Club shall follow the rules and regulations and other governing documents that are specified by the Governing Body that the Club or Program is operating in for the playing year. To the extent the Club’s or Program’s rules and regulations conflict with the rules and regulations of the appropriate Governing Body, the Governing Body’s rules and regulations shall control.
  
ARTICLE 14 -- CLUB OR TEAM DISSOLUTION 
 
A. If the Club is dissolved for any reason, all monetary assets remaining after payment of all debts shall be turned over to the Governing Body. 

B. If a Program (CBRec or TC United) is disowned or abandoned then all monetary assets and equipment remaining after outstanding expenses are fulfilled then returns to the Club. Any extra expense or obligations are also the Club responsibility until fulfilled.

C. If a team within the Program disbands within the playing season or year then all loaned equipment and uniforms return to the associated Program and the Club per the associated Rules and Regulations.  
 
ARTICLE 15 – COACH’S CODE OF CONDUCT 
 
All Coaches, Assistant Coaches, Team Managers, Team Volunteers, Team Representatives, and Board Directors are obligated to read and confirm understanding of the Club member Code of Conduct presented here in the Club By-laws as Attachment A.
If the Program developed their own Code of Conduct, it must be consistent with, and be as stringent as the Club version of the Code of Conduct.

ARTICLE 16: BACKGROUND CHECKS

A.	All Club coaches, volunteers, and elected officers must receive clearance from the Washington Youth Soccer Risk Management Program.

B.	The election or appointment of any Club elected officer will be official upon receipt of a completed Washington Youth Soccer Risk Management Clearance Form by the Club Registrar. In the instance of the election or appointment of the Club Registrar, upon receipt by the Club Secretary.

ATTACHMENTS

A. Club Code of Conduct document attached here.

B. Club Risk Management Background Check process needs definition and application form here.

C. Chinqually Booters Recreational Soccer (CBRec) Rules and Regulations document shall be attached here when completed and approved by the Club Board of Directors. 

D. Thurston County United Soccer (TC United) Rules and Regulations document shall be attached here when completed and approved by the Club Board of Directors.

E. Approved by majority vote of the General Membership on March 08, 2021

Jeff Line, President
Joe Beaulieu, Vice President
TyeRae Guined, Treasurer
Yvonne Yourkoski, Secretary

Amended by vote of the General Membership on Month, Day, Year

Name, President
Name, Vice President
Name, Treasurer
Name, Secretary
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